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III-1(a) Ex. (5)

Part III—Section  1(a)
General  Statutory  Rules,  Notifications, Orders, Regulations, etc.,

issued  by  Secretariat  Departments.

NOTIFICATIONS  BY  GOVERNMENT

CO-OPERATION FOOD AND CONSUMER PROTECTION DEPARTMENT

AMENDMENTS TO THE TAMIL NADU CO-OPERATIVE SOCIETIES RULES

[G.O. Ms. No. 03, Co-operation Food and Consumer Protection (CJ1), 5th January 2016, Margazhi 20,
Manmadha, Thiruvalluvar Aandu-2046.]

No. SRO A-(a)/2016.

In exercise of the powers conferred by sub-sections (1), (2) and (3) of Section 180 of the Tamil Nadu Co-operative Societies
Act, 1983 (Tamil Nadu Act 30 of 1983), the Governor of Tamil Nadu hereby makes the following amendments to the Tamil Nadu
Co-operative Societies Rules, 1988 :—

AMENDMENTS

In the said Rules, -

(1)    in rule 150, -

(i) in sub-rule (1), in clause (a), in sub-clauses (ii), (iii) and (iv), for the expression “Special Officer”, the
expression “Administrator” shall be substituted;

(ii) in sub-rule (2), in  clause (a), in sub-clause (ii),  for the expression “Special Officer”, the expression
“Administrator” shall be substituted;

(iii) sub-rule (3) shall be numbered as clause (a) of that sub-rule;

(iv) in sub-rule (3), after clause (a),  as so renumbered, the following clause shall be added, namely:—

“(b) A Controller of Examinations, not below the rank of Deputy Registrar of Co-operative Societies in the Co-operative
Department or not below such rank in other departments appointed by the Registrar, shall assist the Recruitment Bureau for
a Revenue District in the conduct of written examinations.”;

(v) for sub-rules (4) and (5),  the following sub-rules shall be substituted, namely:—

“(4) The Recruitment Bureau for the State shall recruit the paid officers and servants in the category of Junior Assistant
and above, other than the technical posts, in respect of all categories of Apex Societies, which have to be filled up by direct
recruitment.
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(5) The Recruitment Bureau for a Revenue District shall recruit,-

(a)   the paid officers and servants below the category of Junior Assistant and all the technical posts in respect of
all categories of Apex Societies, which have to be filled up by direct recruitment.

(b) the paid officers and servants of all categories including all the technical posts in respect of all categories of
Central and Primary Societies, other than Staff and Students Co-operative Stores  which have to be filled up by direct
recruitment; and

(c)  Salesman and Packer for employment in the fair price shops under the Public Distribution System.”;

(2)  in rule 151,-

(i)  for sub-rule (1), the following sub-rule shall be substituted, namely:-

“(1) In case of direct recruitment -

(a)  every Apex Society shall report to the Recruitment Bureau for the State, every existing vacancy and the vacancy
anticipated to arise in the posts of paid officers or servants of the category of Junior Assistant and above, other than the technical
posts;

(b)  every Apex Society shall report to the Recruitment Bureau for the Revenue District concerned, every existing
vacancy and vacancy anticipated to arise in the posts of paid officers and servants in all technical posts and in all posts below
the category of Junior Assistant;

(c)  every Central Society and every Primary Society, other than the Staff and Students Co-operative Stores, shall
report to the Recruitment Bureau for the Revenue District concerned, every existing vacancy and vacancy anticipated to arise
in the posts of paid officers or servants in all the categories of posts including the technical posts;

(d)  every Society running fair price shops effecting the Public Distribution System, shall report to the Recruitment
Bureau for the Revenue District concerned, every existing vacancy and the vacancy anticipated to arise in the posts of Salesman
and Packer; and

(e)  every Apex Society, Central Society, Primary Society and Society running fair price shop shall report the
concerned Recruitment Bureau about the existing vacancy within fifteen days from the date on which such vacancy arose and
about an anticipated  vacancy before ninety days from the date on which such vacancy is anticipated to arise, together with all
the relevant particulars relating to the post to be filled up.”;

(ii)  sub-rule (2) shall be renumbered as clause (a) of that  sub-rule;

(iii)  in sub-rule (2), after clause (a) as so renumbered, the following clause shall be  added, namely:-

“(b)  The Recruitment Bureau for the State may issue separate advertisements calling for applications from eligible
candidates for direct recruitment to each class or category of posts of Apex Societies or for each Apex Society, as it may
determine from time to time”;

(iv)  for sub-rule (3), the following sub-rule shall be substituted, namely:-

“(3) (a)  On receipt of the report under clause (b) of sub-rule (1), the Recruitment Bureau for the Revenue District
concerned shall call for applications from eligible candidates by advertisements in two Tamil dailies having circulation in the
whole of the State of Tamil Nadu approved by the Government for issue of Government advertisements.

(b)   On receipt of the report under clause (c) or clause (d) of sub-rule (1), the Recruitment Bureau for the Revenue
District concerned shall call for applications from eligible candidates by advertisements, in two local Tamil dailies having
circulation in the district concerned and approved by the Government for issue of Government advertisements:

Provided that in the case of recruitment of Salesman or Packer in the fair price shops under Public Distribution
System, the Recruitment Bureau for a Revenue District concerned shall also call for list of eligible candidates from the District
Employment Exchange concerned.

(c)   The Recruitment Bureau for the Revenue District shall issue advertisement calling for applications from eligible
candidates for direct recruitment separately for Central Co-operative Bank and for each other class or category of societies or
for each society of other class or category of societies.”;

(v) in sub-rule (4), -

(i) for clause (a), the following clause shall be substituted, namely:-

“(a) (i) In the case of recruitment of paid officers or servants in the category of Junior Assistant and above, including
technical posts in such rank, the District Recruitment Bureau shall recruit candidates by holding both written examination and
interview and that the ratio of marks for written examination and interview shall be 85:15 ;

(ii)  In the case of recruitment of paid servants below the category of Junior Assistant including technical posts below
the rank of Junior Assistant, such as Driver, Wireman, Carpenter, Fitter, Welder, Binder, Mechanic, Helper and such other
Tradesmen and Salesman and Packer, the District Recruitment Bureau shall recruit candidates by holding interview only.”;
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(ii) after clause (b), the following clause shall be added, namely:-

“(c) In the case of recruitment of paid officers or servants in the category of Junior Assistant and above including
technical posts in such rank, the Controller of Examinations for the Recruitment Bureau for a Revenue District shall, with the
prior approval of the Recruitment Bureau for the Revenue District, fix the examination schedule, frame questions and syllabus,
lay down policies and arrange for valuation.  He shall do all such other things as required for the conduct of examination and
shall also arrange for the conduct of interview by the Recruitment Bureau for the Revenue District.”;

(vi) in sub-rule (5), for clause (a), the following clause shall be substituted, namely:-

“(a) (i) In the case of direct recruitment of paid officers and servants in the category of Junior Assistant and above
including technical posts in such rank, the Recruitment Bureau for the Revenue District shall conduct interview by itself or, if
the situation warrants, may constitute more number of interview boards consisting of subject experts and of experienced officers.
The members of the Recruitment Bureau for the Revenue District or of the interview boards, as the case may be, shall award
marks on the basis of the performance of the candidates in the interview. The Controller of Examinations shall rank the
candidates in accordance with the marks obtained in the written examination and the average of the marks awarded to the
candidates in the interview and the  Recruitment Bureau for the Revenue District shall finalise the list of selected candidates.

(ii)  In the case of recruitment of paid servants below the category of Junior Assistant including technical posts in
such rank,  such as Driver, Wireman, Carpenter, Fitter, Welder, Binder, Mechanic, Helper and such other Tradesmen and
Salesman and Packer, the Recruitment Bureau for the Revenue District shall conduct interview by itself or, if the situation
warrants, may constitute more number of interview boards consisting of subject experts and of experienced officers.  The
members of the Recruitment Bureau for the Revenue District or of the interview boards, as the case may be, shall award marks
on the basis of the performance of the candidates in the interview.  The Controller of Examinations shall rank the candidates
in accordance with the average marks obtained in the interview and the Recruitment Bureau for the Revenue District shall finalise
the list of selected candidates.”;

(vii) after sub-rule (9), the following sub-rule shall be added, namely:-

“(10) The Recruitment Bureau for the State shall, subject to the provisions of these rules, frame necessary guidelines
to be followed in the matter of direct recruitment by it and also by the Recruitment Bureau for the Revenue District which shall,
inter-alia, prescribe the following :-

(i) Manner of notifying the vacancies.

(ii) Prescription of application.

(iii) Methodology to be adopted in the conducting of written examination and interview.

(iv) Framing of syllabus and preparation of question papers for written examination.

(v) Evaluation of answer papers.

(vi) Holding of  interview.

(vii) Methodology to be adopted by the Controller of Examinations in ranking the candidates for selection
by the Recruitment Bureau concerned.

(viii) Selection of eligible candidates for appointment.

(ix) Withholding the selection of candidates.

(x) Allotment of candidates for appointment to the Societies.

(xi) Cancelling the selection and allotment of candidates:

     Provided that different guidelines may be framed for Recruitment Bureau for the State and Recruitment Bureau for the
Revenue District”.

SHIV DAS MEENA,
 Principal Secretary to Government.
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